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Office of Research and Innovation, Niagara College

NON-DISCLOSURE AGREEMENT
This Agreement is made effective as of:  ____________

This Non-Disclosure Agreement ("Agreement") is entered into by  ___________________ ("Employee/Consultant/Student Research Assistant”)

	DEFINITIONS

	“CONFIDENTIAL INFORMATION”
	means any and all information belonging to the College or to which the College has rights, which is of value to the College in the course of conducting its business or the disclosure of which would result in a disadvantage to the College. Confidential Information may include, without limitation, information about customers, pricing strategies, prices obtained from suppliers; employee lists or names of individual employees; financial information; inventions, improvements and other intellectual property; trade secrets; College-related know-how; designs, processes or formulae; materials or apparatus; methods; ways of business; research and development data, results or products; software or programs; market or sales information or plans; customer lists; and business plans, prospects and opportunities (such as possible acquisitions or dispositions of business) which have been discussed or considered by the management of the College. Information developed by the Employee/Consultant pursuant to the Employee’s/Consultant’s employment/contract by the College is Confidential Information of the College.  Confidential Information also includes the confidential information of others with which the College has a business relationship.



	“COLLEGE-RELATED INVENTIONS OR DEVELOPMENTS”
	means all inventions, developments, creative works or useful ideas created by Employee/Consultant alone or with others, whether or not patentable and whether or not further development may take place after Employee’s/Consultant’s employment/contract, which either (i) relate when made to the past or present business or research and development activities of the College; (ii) relate to any work performed for the College, whether or not they are made during normal business hours; or (iii) are made through the use of Confidential Information, or the College’s equipment, software, or other facilities or resources.




	TERMS AND CONDITIONS

	CONFIDENTIALITY
	The Employee’s/Consultant’s employment/contract creates a relationship of confidence between the Employee/Consultant and the College.  The Employee/Consultant agrees that, during and following his or her employment/contract with the College, the Employee/Consultant will not disclose or communicate any Confidential Information with or to anyone, and will not use any Confidential Information for the benefit of Employee/Consultant or any person or entity other than the Centre.  Information not specifically known to be in the public domain is considered confidential until otherwise specified by the College.  The Employee/Consultant will deliver immediately to the College all copies of any Confidential Information upon the College’s request and/or upon the termination of Employee’s/Consultant’s employment/contract with the College.


	ASSIGNMENT OF COMPANY-RELATED INVENTIONS OR DEVELOPMENTS
	a) All College-Related Inventions or Developments will be the sole property of the College. The College will be the sole owner of all patents, copyrights and other proprietary rights in and with respect to all College-Related Inventions or Developments. The Employee/Consultant hereby transfers and assigns to the College all proprietary rights which he or she may have or acquire in any College-Related Inventions or Developments, and he or she waives any other special rights including, without limitation, moral rights, which he or she may have or accrue in College-Related Inventions or Developments. Employee/Consultant will execute any documents and take any actions that may be required to effect and confirm such transfer, assignment and waiver.

The Employee/Consultant agrees to promptly disclose to the College all College-Related Inventions or Developments.


	MISCELLANEOUS
	a) This Agreement shall be governed by and construed under the laws of Ontario, Canada.

b)
The Employee’s/Consultant’s obligations under this Agreement shall survive the termination of his or her employment/contract for whatever reason. 
c)
The Employee’s/Consultant’s rights and obligations under this Agreement may not be assigned by Employee/Consultant to any other party.  

d) This Agreement may not be amended, rescinded, superseded, or canceled except by a written instrument signed by Employee/Consultant and the College.  No terms of this Agreement may be waived except by a written instrument signed by the party waiving compliance.

e) This Agreement constitutes the entire agreement between the parties with respect to the matters addressed in this Agreement and supersedes all prior agreements between the parties concerning such matters.  

f) The Employee’s/Consultant’s signature below indicates his understanding and acceptance of this Agreement and acknowledgment that nothing contained in this Agreement shall be deemed to alter or modify the at-will nature of his or her employment/contract with the College.  




	EMPLOYEE / CONSULTANT / STUDENT NAME:
	

	SIGNATURE:
	
	DATE:
	


